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RAJKUMARI AMRIT KAUR COLLEGE OF N URSING
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ANNUAL PERFORMANCE ASSESSMENT REPORT

FOR
CLINICAL INSTRUCTOR .
NAME OF THE OFFICER
DESIGNATION : CLINICAL INSTRUCTOR

REPORT FOR THE YEAR/ : B
PERIOD FROM :




GOVERNMENT OF INDIA
MINISTRY OF HEALTE AND FAMILY WELFARE

RAJKUMARI AMRIT KAUR COLLEGE OF NURSING .
ANNUAL PERFORMANCE ASSESSMENT REPORT (APAR)
PART -1
(TO. BE FILLED BY THE OFFICE)
. Report Period : From .=~~~
. Name
. Date of Birth
. Designation

. Qualification

. Scale of Pay

Basic Pay
Pay Matrix

Level

. Date from which present post

held
. Whether SC/ST/OBC
(Please tick mark) : SC/ST/OBC

. Period of absence on account : Training
of Training/Long leave (more :

than 3 Leave months) : Leave




PART:L
‘Te:be filled in by the Officer reported upon

{Pleaseaead carefully the ifisttuctions before-fillingsthe-enfries)

1. Brief description:of dufies:

2. Please. specafy targetsiobjectives/goals (in lalntatlve ‘or othe Ierms) of work: VOU:SEE
for yourself or that were set for you, eight to tén. items, k in.the ofder of
¥rior1t y.and your ‘achievements against each target. (Examp e: Annual Action Plan

or yeur dmston)

Targetslé)bjectlvcsl(}oals | o | Achi‘evemenis ’




to the targer |

re briefly, the. shortfalls with '
aings; if ang, b,

objectives/oodlsreferred to-in iteni 2. Please s
achieving ‘ﬁe targets: ase: §

3&) Plewse stre b

| -

[
|
1
1
I

®)  Pledse also fndfcate items in which there have been significarty ghes

achievements:andyour cortrbutions theratas

4. Pléase, state: whether:thie annual return on immovable propetty for:the precedin
calendar year was filled within: the prescribed date L. 315 Tanwiary ol i yer%a%
followingithe calendar year. If not, the:date of filling the return sho .lilsiiybi&_'“gi?véh:: 4

<5
=




Assigned - Delivered

{5y = Theory/lectire

«{ify  Practical/Clini
Defmonstiation.

()  Research Projects (along with
name of funding agency):

(@ Assodiation in dissertation:
(i)  Confeferices attended/organised !

(iv): Paperpublished with:details'of
authors/titles :

Work (Please mention briefly invelvement in
any) B '

Signature of the officer Reported Upon
Designation:




®

(it
@ity
(iv)

(V)

3

«To be fi Hed i "by the Reparﬁ”
(Please read careﬁ'dly the itistouctions given before fill 1g the-entries)

by -the officer
ly: the extent of

Does the: Reportmg Ofﬁcer ‘agree’ ‘with 'the account i
teported upom in the Part IL If noy please emenerate precis
disagreement:

Commynicationsskills.

i

urictuality and regulatity at assigned sessions/seminas.
Quality of lectures;

Knowledge of current advances in his/her:subject.

Administrativeability including organizational competence,




.(:!

PART —{Il =&
. {Assessrient by the Reporting Officer)

1. Général

1

| characteristic e :

[ Bxcellent [ Very [ Good |Far  Foor THer 7 .
. [Good | j { Applicable: |

[T | Genotal Foalth

T | Torperanent”

ill) Rc gulaﬁty e an d
g | punctuality-

V)  Tniti; tives

VY | Self Confidefice’

[iil) | Technical Coordination

[ | Willingness toliearg

- 2. Integrity . )
“[Please comment on the integrity of the'officer) |




3. Relations with piiblic (Wherever applicable)
(Please comiment onithe ofﬁcer & accessxbxhty to the: pubhc arid; responsxveness to#hefr needs)

& ‘isito be-awarded: by reportmcr and reviewing autltur:ty, which:should:be: oh
| 0, whieres 1, refers to'theTowest grade and 10 to the: hlahest * :

Authorxty  Authority | .Autho

" | work: aIlotted as per. sibjects.
ailatted

ff?i.’i??:;‘Qual_ntyfof?qutpm‘ I R S

{6 | Analyfical abiity

:Accomplishment of exceptional
: work! unforeseenfasks perf‘onncd

Overall Gra&mg on °Work @utput’

(2) Assessmenit of personal attributes (weighitage to-this Section would be30%)

Reporting | Reviewing | Tnifial of Revicwing
‘Authority - | Authority | Authority.

[5 [ Atifde to work

1D | Sense of‘respons'iﬁiﬁty

i) | Maintenianice of Discipline |




J" iy | Capamty it work m,team_
| spirie

RulEszégulailonS/
: Procedures inthe area:of
fimction: and; ability to
| apply: them correctly

Stratcglc pIamung
ability

| ‘ | ] DeCJSIoﬂ‘malﬂnE abshfy

________ I

= Ablhty to mhotivale. and”
dcvelop subordmat’es

I Ovc;all Gradmg on ‘ftmctlonal
' -competency




i
|
3 i
i
1
!
\
\

Dated | Signature of the Reporting Officer

‘Name in Blogk Letters.s

Designation:




_weaker sections.

B .. PART-IV

L
thie dssessimgntiofreportin

(@ ease you do mot ‘agree with any of the. finmmerical assessment of attributes please
record your assessnient ontite.colunm provided for you in that section and:iniial-your
enifpies) - - Co

Yes . No.

L i case of disagreement, please specify the Feqsaiis, Is there aniything
youwishtomodifyoradd? - - | |

3. Pen pictire by the ReviewliigiOfficer. Please comment .on;tﬁe:;ovelfa[lfkgu'_‘sﬂi'ﬁés of
the: officer including area -of strengths and Tesser strength and his attitude towarils

1




i_‘"

erall namerical grading on the basis of weightage given in-section 1,2 & 3in
2of thesreport. , | ;

Signatiite of the Reviewing Officer

Naime/in Block Lattéts ;

Designation:




@ -

(if)

.Gu'idelin‘és regarding filling up of APAR with numerical: oraiding

" The columns in the: APAR should be filled with due care and attention: and dfter

deveting adequate fime. -

£1ade) would b adequately justified in the:pen-picture by way of specific faifures and
similarly; any grade of 9 o 10 ‘would. be justified -with respect to specific’

) ctefdaﬂiat ;,einfagrading;ole or:2 (Againist work. output or atitibutes op overa]l

- ‘accomplisHients. Gradés of 1-2 or 930 are. expected o be rare oecurrences and:

Gy

{iv)

853

' (vi)

ing a. nuinerical srads, i reporting and

henee the need fo fustify them. T

‘reyiewing authorities should rate the officsr against & larger population of Higher

peers thatmay be currently working under them,

APARs graded between 8 .and 10 will be rated as “outstading’ and wili Be givéd a
score-of'9 for the puipose: o’f'*cﬁlcuiaﬁng@savcrage;s.':c;:c;:':tqs-i@rmya:nékmnﬂmomoﬁor.i.z-
b . : . '

APARs graded between 6 and short of §will be rated as “very good” and: willbe given
ascore of 7, - ' C .

APARS graded Betweeir 4 and 6 short of:6'will he rated:as ood*and given:ascore. of
5~ ) . P s ' . )

APARsgrade below 4:will be .gEVen‘_ars'cbre‘:af.z-e'_lf(i;ﬂ,




