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Room No. 707-A, PG Hostel,
NCDC, 22, Shamnath Marg,
Delhi-110054.

Dated the 14t August, 2026.

VACANCY CIRCULAR

Subject: Filling up 01 vacant post of Professor-cum-Principal and 01 vacant post of
Professor-Cum-Vice-Principal in Rajkumari Amrit Kaur College of Nursing, Lajpat

Nagar, New Delhi - 110024 - reg.

It is proposed to fill up one (01) vacant post of Professor-cum-Principal in Pay
Level 13 (%1,23,100-2,15,900/-) of the Pay Matrix and one (01) vacant post of
Professor-Cum-Vice-Principal in Pay Level-12 (378,800-2,09,200/-) of the Pay Matrix in
Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024 from the
officers of Central or State Government or Union Territories or Statutory or
Autonomous Organizations or Public Sector Undertakings or Universities or Research

Institutions as per details as under:-

Professor-cum-Principal

Professor-Cum-Vice-Principal

Officers of Central or State Government or
Union

Territories or Statutory or Autonomous
organisations or Public Sector Undertakings or
Universities or Research Institutions:

(A) (i) holding analogous post on regular basis
in the Parent Cadre/Department; or

(ii) with five years' service rendered after
appointment thereto on regular basis in Level-
12 in the pay matrix or equivalent in the parent
cadre or department. and

(B) Possessing the following educational
qualifications and experience:

(i) Master’s Degree in Nursing from a
recognized University;

(ii) Registered as a Nurse and Midwife with
State Nursing Council; and

(iii) Fifteen years’ experience with M.Sc.
(Nursing) out of which twelve years should be

Promotion

Associate Professor in Level-11 of the
Pay Matrix with five years regular
service in the grade and have
undergone training in  Nursing
Education and Administration in Post-
graduation in Nursing.

Note- : Where juniors who have
completed  their  qualifying or
eligibility service are being considered
for promotion, their seniors would
also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of
such qualifying or eligibility service or
two years, whichever is less, and have
successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
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teaching experience with Minimum of five
years in Collegiate Programme;

(iv) Three years’ experience in administration
in Nursing in State or Union Territories or
Central Government.

Desirable:
M.Phil/Ph.D. in Nursing

Note 1: The departmental Vice-Principal in
Level-12 in the Pay Matrix with five years of
regular service in the grade and having the
educational qualifications and experience
prescribed for considering appointment on
deputation basis is considered along with
outsiders. If the departmental candidate is
selected for appointment to the post, it shall be
treated as having been filled by promotion.

Note 2: Period of deputation (including short
term contract) including period of deputation
(including short term contract) in another Ex-
cadre post held immediately preceding this
appointment in the same or some other
Organisation or Department of the Central
Government shall ordinarily not to exceed five
years. The maximum age limit for appointment
by deputation (including short term contract)
shall be not exceeding fifty-four years, as on
the closing date of receipt of application.

such qualifying or eligibility service.
Deputation [Including short term

contract]

Officers under the Central
Government or State Government or
Union Territories or Recognised

Research Institutions or Universities
or Public Sector Undertakings or
Semi-Government or Statutory or
Autonomous organisations:-

(A)(i) holding analogous post on
regular basis in the Parent Cadre
/Department, or

(ii) With five years’ service in Level-11
in the pay matrix or equivalent; and
(B) Possessing the qualifications and
experience as under:

(i) Master’s Degree in Nursing from a
recognized University;

(ii) Registered as a Nurse and Midwife
with State Nursing Council. and
Experience:

(iii) Twelve years’ experience with
M.Sc. (Nursing) out of which ten years
should be teaching experience with
minimum of five years in Collegiate

Programme

(iv) Three years’ experience in
administration in Nursing in State or
Union  Territories or  Central
Government.

Desirable:

M.Phi /Ph.D. in Nursing

Note 1: The departmental officers in
the feeder category who are in direct
line of promotion shall not be eligible
for consideration for appointment on
deputation (including short term
contract) Similarly the deputationist
shall not be eligible for consideration
for appointment by promotion.

Note 2: Period of deputation
(including short term contract)
including period of deputation

(including short term contract) in
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another ex-cadre post held
immediately preceding this
appointment in the same or some
other Organisation or Department of
the Central Government shall
ordinarily not to exceed four years.
The maximum age limit for
appointment by deputation (including
short term contract) shall be not
exceeding fifty-six years, as on the
closing date of receipt of application.

Method of Recruitment Method of Recruitment

By composite method [Deputation (Including | By promotion failing which by
short term contract) Plus Promotion] deputation including short term
contract

2 It is requested to forward the applications of interested and eligible officers in
the enclosed proforma through proper channel so as to reach the undersigned within
60 days from the date of publication of this circular in the Employment News.
While forwarding the applications, it may please be ensured that the particulars of the
candidates are duly verified. The application must be forwarded along with the
following documents:

(1) Original APARs / photocopies of the APARs, duly attested, by an officer not below
the rank of Under Secretary, for the last five years;

(ii) Vigilance Clearance Certificate;

(iii) Integrity Certificate;

(iv) No Major/Minor penalty certificate for the last ten years;

[v] details of cooling off in respect of past Central deputation.

3. Applications not received in the prescribed proforma or received after the
prescribed closing date or not accompanied by supporting certificates/documents in
support of Qualification and Experience claimed by the candidates would not be
processed for determining the eligibility of the candidates for the selection and shall be
liable to be rejected.

4, The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently. The pay of the officers selected for appointment on
deputation basis will be regulated in terms of DOPT's OM No. 6/8/2009-Estt. (Pay 1)
dated 17.06.2010, as amended from time to time.

5. This Directorate reserves the right to accept/reject any application without
assigning any reason thereof.

Encl.: Proforma of Application
m’;; TS /Rajni Bala

39 ?H)'/Deputx Director

R Qa1 TR, De. GHS (RAJNI BALA)
Minsiy of rieai & rammy prhe  DEPUTY DIRECTOR

A q@HT/Gowt. of Ind
NCDC, Pifm sle :011-2 25
NCDC, Civil unT&:v!v mﬁ(}()ﬁphone . PRACE

To,
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i

10.
17,

12.

13.

14.

15.

16.

All Ministries/Department of Government of India (as per standard list).

Chief Secretaries/Administrators of States/UTs State Government/Union
Territories through Secretary (Health) of concerned State Government.

Addl. Chief Secretary (Health)/Pr. Secretary (Health) of all States/UTs.

The Secretary, UPSC, Dholpur House, Shahjahan Road, New Delhi - 1100609.
Director, AIIMS, New Delhi/ Bhopal/ Bhubneshwar/ Jodhpur /Patna/ Raipur/
Rishikesh/ Rae Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/ Kalyani/

Bibinagar/ Guwahati/ Mangalagiri/ Rajkot/ Bilaspur/ Jammu/ Madurai.
Director, PGIMER, Chandigarh/ SGPGIMS, Lucknow/ IGIMS, Patna/ RIMS,
Manipur/ NEIGRIHMS, Shillong/ JIPMER, Puducherry/ AFMC, Pune.
Director/MS, VMMC & Safdarjung Hospital/ABVIMS-RMLH/LHMC & Associated

Hospitals.
ESIC Nursing College, Indiranagar, Bengaluru/Kalaburgi, Gulburga, Karnataka.

All Sections/ Desks/ Cells/ Units in the Department of Health.

Admn. 1/11 Section, 0&M Section, General Section, Dte. GHS.

Employment News, Publication Division, Ministry of Information & Broadcasting,
Government of India, 7th Floor, Soochna Bhawan C.G.0.Complex, Lodhi Road New
Delhi-110003. It is requested that the Vacancy Circular may kindly be published
in the earliest issue of Employment News under intimation to this Directorate.
Director (e-gov), D/o Health & Family Welfare, New Delhi with a request to
upload the same on Ministry's Website.

Technical Officer, Dte. GHS, Kartavya Bhawan - 1, New Delhi - for uploading on
Dte. GHS’s website.

Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024
(with the request for uploading the Vacancy Circular on their website).

Lady Reading Health School, Bara Hindu Rao, Delhi - 110006 ((with the request
for uploading the Vacancy Circular on their website).

Notice Board/Guard file.
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Post applied for:

CURRICULUM VITAE

1 | Name & Address (In Block Letters)

2 | Date of Birth (In Christian era

3 | i) Date of entry into service

ii) Date of retirement under Central/State Govt. Rules

4 | Education Qualification

5 | Whether Education and other qualifications

Required for the post are satisfied

Qualification/Experience required as mentioned
in the advertisement/vacancy circular

Essential

A) Qualification

Master degree in Nursing

Registered as Nurse and Midwife with State Nursing
Council (Regd No,)

B) Experience

15 years’ experience with M.Sc. (N) out of which

12 years in collegiate programme

3 years’ experience in administration in Nursing in
State/UT/Central Govt.

Desirable

M.Phil/Ph.D in Nursing

6. | Please state clearly whether in light of entries made
by you above, you meet the requisite Essential
Qualification and work experience for the post

7. | Details of Employment in chronological order

Office/Instit | Postheldon | Fro | To Pay Band Nature of Duties
ution Regular m and Grade
Basis Pay/Pay
Scale
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Details of ACP/MACP with Pay Band and Grade Pay

Office/Institu | Pay, Pay Band and Grade Pay From To
tion drawn under ACP/MACP
Scheme
8. | Nature of present employment i.e. Ad-hoc Temporary
or Quasi-Permanent or Permanent
9. | In case the present employment is held on deputation
/contract basis, please state
10. | If any post held on deputation in the past by the
applicant, date of return from the last deputation and
other details
11. | Additional details about employment please state
whether working under (indicate the name of present
employer)
a) Central Government
b) State Government
c) Autonomous Organisation
d) Government Undertaking
e) Universities
f) Other (please specify)
12. | Please state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade
13. | Are you in Revised Scale of Pay?
14. | Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments
15. | In case the applicant belongs to an Organization which is not following Central

Government Pay Scale, the latest salary slip issued by the Organization showing

the following details may be enclosed
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16. | A. Additional Information
i) Additional Academic Qualification
ii) Professional Training

iii) Work Experience

B. Achievements, if any

17. | Please state whether you are applying
for deputation (ISTC)/Absorption/Re-
employment basis

18. | Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the Curriculum Vitae duly supported by the
documents in respect to Essential Qualification/Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection of the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/ withheld.

Dated:
(Name of the applicant)
Address:

Contact No.
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GYHIY : 011-23910025
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